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About this book

An Animal Health Worker also known as Community Animal Health Worker / Community Resource Person
(Veterinary ) or Livestock Service Provider is a person selected from his/her own community to provide a
set of "Minor Veterinary services" required for a given job role as per the provision of Indian Veterinary
Council Act ( No.52 of 1984 ). He / she works under indirect or distant supervision of registered
veterinarian, under over-all monitoring of any registered development / private / producer led agency. An
Animal Health Worker should have a mind for science, belongingness to the community, compassion for
animals, good leadership, and communication and observation skills. He / she should be physically strong
and have manual dexterity to perform on the job. The trainee will enhance his/her knowledge under the
guidance of the trainer in the following skills:

Knowledge and Understanding: Adequate operational knowledge and understanding to perform
therequired task

Performance Criteria: Gain the required skills through hands on training and perform the required
operations within the specified standards

Professional Skills: Ability to make operational decisions pertaining to the area of work.

The handbook incorporates well-defined roles for preventive health care, assistance in contagious disease
control and basic first aid services to farm animal and poultry, mostly in the outdoor setting. The
participant should be result oriented and responsible for his/her own working and learning. The
participant should also be able to demonstrate skills of using various tools and decision making for instant
problem solving.

We wishes all the best for your future in the Animal Husbandry Sector

Symbols Used

— ©
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Exercise
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1. Introduction

Agriculture Skill Council of India Unit 1.1 — Rural Livelihood and livestock farming
Unit 1.2 — Knowing your village
Unit 1.3 — Role and responsibility of animal health worker

Unit 1.4 — Continuous learning and support system.
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Key Learning Outcomes

At the end of this module, you will be able to:

1.Understand the meaning of livelihood

2.Discuss the importance of livestock and poultry farming in rural livelihood.
3.Better understand institutions and resources of your village.

4.Understand the role and responsibility of Animal Health Worker

5.Understand the importance of continuous learning and identify referral support system.
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UNIT 1.1: Rural Livelihood and Livestock farming

o o Ll O/
Unit Objectives ©
At the end of this unit, you will be able to:

® Understand the meaning of 'livelihood'

e Learn definitions and discuss the importance of livestock and poultry farming in rural livelihood

1.1.1 What is livelihood?

Your livelihood is the job you work at to earn the income that supports you

Insimple word itis a way of earning money in order to live..

Fig 1.1.1 Rural Livelihood and Livestock farming
Photo credit: vethelplineindia.co.in
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How can one improve his or her livelihood or livelihood of someone?

In technical terms, Livelihood is defined as Capabilities, Assets and Activities that people utilizes
to earn living. (DFID,2000). You can remember this by expressing it as 'livelihood equation'.
Livelihood = Capabilities + Assets + Activities

This means, one need to focus on following to improve his or her livelihood or livelihood of people
in general.

A.Capabilities

B.Assets

C.Activities
Capability of a person means 'capping' or powering the abilities of a person. Abilities includes
physical abilities, mental abilities and skills. A person becomes capable of doing something only
when he or she is able and there is proper environment or support e.g. Access to finance, access to

market, road connectivity etc. Fig- 1 indicates various components of capabilities.

(Cap

Power to do
( The Environment)

Physical abilities + Mental abilities + Skl I IS

Fig 1.1.1 Understanding Capabilities (Note: Skill is an integral part of capabilities)

Things which are 'Assets' have value for the owner because they can be converted into cash.

Can you name the key assets of a livestock farmer?

A thing that a person or group does for a particular purpose is called 'Activity'
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Refreshing our learning on abilities....

Check following pictures and name different abilities:

Can you now link Skill development to livelihood?
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1.1.2 The Livestock and livelihood

Fig 1.1.2 The Livestock and livelihood

Livestock can be defined as useful animals kept on a farm. Livestock are raised for profit or
conservation of rare breeds. Livestock gives us food (e.g. milk, meat), fiber (e.g. wool), leather,
fertilizer (e.g. manure) and/or labor (e.g. Animal Traction).

The term poultry is used to specifically describe domesticated birds reared for egg, meat, feathers

and sometime as pet also. Species of poultry includes: Chicken, Quails, Turkey, domesticated ducks,
domestic geese, guinea fowl and pigeons etc.

Livestock in India includes: Cattle, Buffalo, Sheep, Goat, Pig, Horses & Ponies, Mules, Donkeys,
Camels, Rabbits, Mithun and Yak.

Fig 1.1.2 A herd of sheep near Indo-Nepal border (Photo credit: vethelplineindia.co.in)
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Livestock are important part of Indian culture and mythology.

Fig 1.1.2 Nandi - the gatekeeper of Shiva and Parvati in Hindu mythology

Livestock and poultry provides livelihood to two-third of rural community in India.

Fig 1.1.2 Mrs Kumariamma of Kerala with her backyard poultry (photo credit: kvkcard.org)

Do you know?

v" India stands First in the total buffalo population in the world and second in the
population of cattle and goats.

v' India is the second largest egg producer and third largest broiler chicken producer in the
world

v" India has 30 recognized breeds of cattle, 15 of buffaloes, 42 of sheep, 20 of goats, 8
of horses and 18 of poultry.

v" As high as 70% of livestock in India, is owned by 67% of small, marginal and landless farmers
Sixty percent of labor of livestock rearing in India is provided by women and more than 90%
of work related to care of animals is rendered by womenfolk and children of the family.
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Fig 1.1.2 Land leveling in rice fields using draught animals (Photo credit: CRRI)

NB: You can refer Internet to learn more on contribution of livestock and poultry to Indian economy.
Class work:

List products and by-products obtained from livestock and poultry.
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1. Listthe various livestock as Big ruminants, Small ruminants, Monogastrics and Camelids

Answer:

2. ldentify the difference between ruminants and monogastric livestock

Answer:
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The learning from this unit can be interesting if you look for answers of following questions:
How knowledge of the village you are serving can help you support the livelihood of people?
(Refer technical definition of livelihood and types of resources in village)

How can knowledge of crop calendar and village festivities help your work as animal health
worker? (Refer role of Animal Health Worker)

Why is skill development important to support livelihood? (Refer components of capabilities
and live hood equation)

What should | do to support the livelihood of a livestock farmer? (Refer livelihood equation)

Always try to attend and participate in meetings of various village level institutions. Your opinion
can help village leaders to plan and implement project for livestock sector improvement.

Always access the 'Need' and 'Resources' within a village or service areas before suggesting any
program for livestock farmers.
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